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Director’s Name:  
  
Prof.( Dr.) K.M. Agrawal,   
 Director (Acting), IISWBM 
Management    House  
College Square West  

Kolkata- 700073 
e-mail  : kma_director@iiswbm.edu  
Landline:+91-2241-5793/2241-4023/7474(Extn:201/202) 

mailto:ddg_director@iiswbm.edu


3. NameoftheaffiliatingUniversity:UniversityofCalcutta 
 

4. Governance 
 

• Members of the Board and their brief background 
 
 

 
Prof.( Dr.) K.M. Agrawal 

Member Secretary & Director (Acting), IISWBM 

Prof. (Dr.) Sujit K Basu 
President 
Former Vice Chancellor 
Visva Bharati University 
 

 Prof. (Dr.) Varadraj Bapat  
S J M School of Management, IIT Bombay 
Representing, Department of Higher Education 
Government of India 
 

 Shri Manish Jain, IAS 
Principal Secretary 
Department of Higher Education 
Government of West Bengal 
 

  Prof. (Dr.) Santa Dutta (De) 
Vice-Chancellor  
University of Calcutta 
 

The Pro-VC (Business Affairs & Finance) 
University of Calcutta 
 

 Dr. Ranjan Das 
Director 
All India Institute of Hygiene & Public Health 
 

Mr. Pavan Poddar 
Representative 
Bharat Chamber of Commerce & Industry 
 

  Mr. Subhodip Ghosh 
Representative 
The Bengal Chamber of Commerce & Industry 
 

Mr. Saikat Biswas 
Representative 
Bengal National Chamber of Commerce & 
Industry 
 

 Ms. Perminder Jeet Kaur 
Representative 
ASSOCHAM 

Dr. Alok Roy 
Representative 
Federation of Indian Chamber of Commerce & 
Industry 
 

  Mr. K K Bangur 
Representative 
Indian Chamber of Commerce 
 

Prof. (Dr.) Gautam Sutradhar 
Director, NIT Manipur 
Nominee, AICTE 
 

 Mr. S B Ganguly 
President’s Nominee 
 

Dr. K K Chaudhuri 
President’s Nominee 
 

 Mr. K Mohan 
Director (Personnel) 
Andrew Yule & Co. Ltd. 
 

Mr. Amitabha Datta 
Member 
 

 Mr. Suratna Mukherjee 
DGM (HR & IR) 
Dey’s Medical Stores (Mfg.) Limited 
 



• Members of Academic Advisory Body 
 
 

 
 

Frequently of the Board Meeting and Academic Advisory Body: 
Every four months and every three months 



• Organizationalchart andprocesses 
Department HOD Manpower 

Director’sOffice Director(1)  SecretarytoDirector(1) 
 Jr.Assistant(1) 
 Peon(2) 

Registrar’s 
Department 

Registrar(1)  Superintended(1) 
 Sr.Assistant(3) 
 Peon(2) 

AccountsDepartment FinanceOfficer(1)  Asst.AccountsOfficer(1) 
 Sr.Assistant(2) 
 Jr.Assistant(2) 
 Handyman(1) 
 Peon(1) 

ComputerD 
epartment 

HOD-ComputerDept.(1)  SystemApplicationAnalyst(2) 
 InformationSystemAnalyst(1) 
 Sr.SystemAssistant(1) 
 Jr.Assistant(1) 

Administrative 
Department 

Asst.Administrative 
Officer(1) 

 SubAsst.Engineer(Gr.II)(1) 
 Peon(2) 
 Sr.Electrician(1) 
 ElectricalAssistant(1) 
 Driver(3) 
 HeadDarwan(1) 
 Liftman(3) 

PlacementD 
epartment 

Sr.Manager-Placement(1)  PlacementOfficer(2) 

PGDSMDepartment HOD-PGDSMDept.(1)  Asst.Professor(1) 
 Jr.Assistant(1) 
 Peon(1) 

MBA-PSDepartment HOD-MBA-PSDept.(1)  Professor 
 AssociateProfessor 
 Asst.Professor 
 Sr.Assistant(1) 
 Jr.Assistant(1) 
 Peon(2) 

MBA(Day) 
Department 

HOD-MBADept.(1)  Professor 
 AssociateProfessor 
 Asst.Professor 
 Sr.Assistant(1) 
 Peon(1) 

MBA(Eve.) 
Department 

 Professor 
 AssociateProfessor 
 Asst.Professor 
 Sr.Assistant(1) 
 Peon(1) 

MBA(HRM) 
Department 

HOD-MBA(HRM)Dept.(1)  Professor 
 AssociateProfessor 
 Ass.Professor 
 Sr.Assistant(1) 
 Peon(1) 

MRMDepartment HOD-MRMDept.(1)  AssociateProfessor(1) 
 Jr.Assistant(1) 

M.Phil.&Ph.D. 
Department 

Coordinator(1)  AssociateProfessor(1) 
 Jr.Assistant(1) 

MSWDepartment HOD-MSWDept.(1)  Asst.Professor(1) 
 Sr.Assistant(1) 
 Peon(1) 

ADFSM/EPGPM 
Department 

HOD-ADFSM/EPGPMDept.  Professor(1) 
 Sr.Assistant(1) 

Library Librarian(1)  Asst.Librarian(1) 
 Jr.Assistant(3) 
 Peon(2) 



• Nature andExtentofinvolvementofFacultyandstudentsinacademicaffairs/improvements 
• Mechanism/NormsandProcedurefordemocratic/goodGovernance 

 
• StudentFeedbackonInstitutionalGovernance/Facultyperformance 

 
• Grievance Redressal mechanism for Faculty, staff and students 

 

• Establishment of Anti Ragging Committee 
 

Although there has not been a single instance of ragging in the Institute in its history of 60 years, it 
isdeclared that ragging is totally banned in Indian Institute of Social Welfare and Business 
Managementandanyonefoundguiltyofraggingandor abettingraggingisliable tobe punished. 
The Hon'ble Supreme Court has issued the following directions to prevent ragging in 
TechnicalInstitutions– 
We recommended that every institution must have an Anti-Ragging Committee and an Anti- 
RaggingSquad. 
It is essential to have a diverse mix of membership in terms of levels as well as gender in both the Anti- 
Ragging Committee at the level of the Institution should consist of the representatives of civil and 
policeadministration, local media, Non-Governmental Organizations involved in youth 
activities,representatives of faculty members, representatives of parents, representatives of students 
belongingto the fresher's category as well as seniors, non-teaching staff and should be headed by the 
Head of theInstitutions. 
The Anti-Raging Squad, in contrast, should be a body with vigil, oversight and patrolling functions 
andshould appropriately by a smaller body which should be nominated by the Head of the Institute 
withsuchrepresentationasconsidered necessarytokeepit mobile,alertandactiveat alltime. 
The Squad may be called upon to make surprise raids on hostels and other hot sports and should 
workundertheoverallguidanceof Anti-RaggingCommittee. 
The Squad should not have any outside representation and should only consist of members belonging 
tothe varioussectionsofthecampus community. 
TheInstitute strictlycomplies withthesedirectionsandAICTEregulationsinthisregard. 

Norms&Procedure 



 
 

• Establishment of Online Grievance Redressal Mechanism 
Establishment of Grievance Redressal Committee in the Institution and Appointment 
of OMBUDSMAN by the University 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Establishment of Internal Complaint Committee(ICC) 

 



• Establishmentof CommitteeforSC/ST 
 

• Internal Quality Assurance Cell 

 



5. Programmes 
• NameofProgrammesapprovedbyAICTE 
MBA – 2 Yrs. 
(Day)MBA – 2 Yrs. 
(Eve)MBA – HRM - 2 
Yrs.MBA–PS-2 
Yrs. 
• NameofProgrammesAccreditedby NBA 

 
StatusofAccreditationoftheCourses 

 

• TotalnumberofCourses:Four(04) 
• No.ofCoursesforwhichappliedforAccreditation:Four(04) 
• StatusofAccreditation–Preliminary/ Applied forSARandresultsawaited/AppliedforSAR 
and visits completed/ Results of the visits awaited/ Rejected/ Approved for . . .Courses (specify 
thenumberof courses) 

ForeachProgrammethefollowingdetailsaretobegiven(PreferablyinTabularform): 
Name Number 

ofseats 
Duration Cut 

offmarks/rank 
ofadmissiond 
uringthelast 
threeyears 

Fee 
(asapproved 
bythe 
stategovern 
ment) 

Placement 
Facilities 

MBA–2Yrs.(Day) 
120 2  600000 YES 

MBA–2Yrs.(Eve) 
60 2  400000 NO 

MBA –HRM - 2Yrs. 
60 2  495000 YES 

MBA –PS -2Yrs. 
120 2  375000 YES 

 
• Campusplacementinlastthreeyearswithminimumsalary,maximumsalaryandaveragesalaryMBA( Day) 
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4 14 7 3.5 12 6.34 5.5 15 7.86 

 



MBA(PS) 
2020 2021 2022 
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1.68 9 3.31 1.2 9 3.65 2.16 14 5.18 

 
 

• Name and duration of Programme(s)having Twinning and Collaboration with Foreign 
University(s)and being run in the same Campus along with status of their AICTE approval. If there is 
ForeignCollaboration,givethefollowingdetails: 
• DetailsoftheForeignUniversity 
• Nameof theUniversity 
• Address 
• Website 
• Accreditationstatusofthe University initsHomeCountry 
• Rankingof theUniversityintheHome Country 
• Whether the degree offered is equivalent to an Indian Degree? If yes, the name of the 
agencywhich has approved equivalence. If no, implications for students in terms of pursuit of 
higherstudies in India andabroadandjobbothwithinandoutside thecountry 
• Natureof Collaboration 
• ConditionsofCollaboration 
• Completedetailsofpayment astudenthastomaketogetthefullbenefitofCollaboration 
• ForeachProgrammeCollaboratedprovide thefollowing: 
• ProgrammeFocus 
• Numberofseats 
• AdmissionProcedure 
• Fee(asapprovedbythestate government) 
• PlacementFacility 
• PlacementRecordsforlastthree yearswithminimum salary,maximum salaryandaveragesalary 
• Whetherthe CollaborationProgrammeisapprovedbyAICTE?Ifnotwhetherthe Domestic/ 
ForeignUniversityhasappliedtoAICTEforapproval 

 
6. Faculty 
• Course/Branchwiselist Facultymembers: 

 
• PermanentFaculty:31 
• AdjunctFaculty 
• PermanentFaculty :StudentRatio:1:24 
• Numberof Facultyemployedandleftduringthe lastthreeyears:1and2 

 
7. ProfileofViceChancellor/Director/Principal/Faculty 
• ForeachFaculty giveapage coveringwithPassportsize photograph 
• Name:Mr.DipankarDasGupta(Director) 
• DateofBirth:18.05.1957 
• Unique ID:678817383471 
• EducationQualifications:MSW,LLM 

 
• WorkExperience 
• Teaching 
• Research 
• Industry: 35 Years of industrial experience in government undertaking, commercial 
establishment,MNCs. 



Others:ChairmanPublicServiceCommission,WestBengal 
 

• AreaofSpecialization:HR 
• Courses taught at Diploma/ Post Diploma/ Under Graduate/ Post Graduate/ Post Graduate 
DiplomaLevel:Diploma inSocialWork (Labour Welfare) 
• Researchguidance(NumberofStudents) 
• No.ofpaperspublishedinNational/InternationalJournals/Conferences 
• Master(Completed/Ongoing) 
• Ph.D.(Completed/Ongoing) 
• ProjectsCarriedout 
• Patents(Filed& Granted) 
• TechnologyTransfer 
• ResearchPublications(No.ofpaperspublishedinNational/InternationalJournals/Conferences) 
• No.ofBookspublishedwithdetails(Nameofthebook,PublisherwithISBN,yearofpublica 
tion, 

 
 

8. Fee 
 

DetailsofFee,asapprovedbyStateFeeCommittee,fortheInstitution 

 
 

TimescheduleforpaymentofFeefortheentireProgramme: 
Duringadmission andYearwise. 

 
• No.of Feewaivers grantedwithamountandnameof students 

 
• NumberofscholarshipofferedbytheInstitution,durationandamount:20 

 
• CriteriaforFeewaivers/scholarship 

 
• EstimatedcostofBoardingandLodginginHostels:Rs.3500/-withoutfood. 

 
• Anyotherfeepleasespecify 



9. Admission 
 

• Numberofseats sanctionedwiththeyearof approval 
 

Name Numberof seats 

MBA–2Yrs.(Day) 
120 

MBA–2Yrs.(Eve) 
60 

MBA –HRM - 2Yrs. 
60 

MBA –PS -2Yrs. 
120 

 
• NumberofStudentsadmittedundervariouscategories eachyear inthelastthreeyears 
Name Numberofadmitted 

 2019-2021 2020-2022 2021-2023 

MBA–2Yrs.(Day) 
97 97 81 

MBA–2Yrs.(Eve) 
40 28 32 

MBA –HRM - 2Yrs. 
37 25 26 

MBA –PS -2Yrs. 
74 90 93 

 
• Numberofapplicationsreceived duringlasttwoyearsforadmissionunderManagementQuota 
andnumberadmitted 

 
10. AdmissionProcedure 

 
MBA – (Day):CAT qualified followed by GD & PIMBA 
– (Eve) :MAT qualified followed by GD & PIMBA– 
HRM:CATqualifiedfollowedby GD&PI 
MBA–PS:CAT/MAT/CMAT/JEMAT/GATE/GMAT/ATMAqualifiedfollowedbyGD&PI 

 
• Mention the admission test being followed, name and address of the Test Agency/State 
AdmissionAuthoritiesanditsURL(website) 
• Number of seats allotted to different Test Qualified candidate separately (AIEEE/ CET 
(Stateconductedtest/Universitytests/CMAT/ GPAT)/Associationconductedtestetc.) 
• CalendarforadmissionagainstManagement/vacantseats: 
• Lastdateofrequestforapplications 
• Lastdateofsubmissionofapplications 
• Datesforannouncingfinal results 
• Releaseofadmissionlist(mainlistandwaitinglist shallbe announcedonthesameday) 
• Dateforacceptance bythe candidate(time givenshallinno casebelessthan15days) 
• Lastdateforclosingofadmission 
• StartingoftheAcademicsession 
• Thewaitinglistshallbeactivatedonlyontheexpiryof date ofmainlist 
• ThepolicyofrefundoftheFee,in caseof withdrawal,shallbeclearlynotified 

 
11. CriteriaandWeightagesforAdmission 
• Describe each criterion with its respective weightages i.e. Admission Test, marks in 
qualifyingexaminationetc. 
• MentiontheminimumLevelof acceptance,ifany 



• Mention the cut-off Levels of percentage and percent ilescore of the candidates in the 
admissiontestforthelastthreeyears 
Name Cut offMarks 

 2018-2020 2019-2021 2020-2022 

MBA–2Yrs.(Day) 
55(GEN), 
41.25(Res) 

55(GEN), 
41.25(Res) 

55(GEN), 
41.25(Res) 

MBA–2Yrs.(Eve) 
60   

MBA –HRM - 2Yrs. 
60   

MBA –PS -2Yrs. 
3.87 4.34 9.68 

 
 

• DisplaymarksscoredinTestetc.andinaggregateforallcandidateswhowereadmitted 
 

12. ListofApplicants 
 

• List of candidate whose applications have been received along with percentile/percentages core 
foreach of the qualifying examination in separate categories for open seats. List of candidate who 
haveappliedalongwithpercentageandpercentilescoreforManagementquotaseats(meritwise) 

 

MBA–2Yrs.(Day) 
526 

MBA–2Yrs.(Eve) 
57 

MBA –HRM - 2Yrs. 
95 

MBA –PS -2Yrs. 
161 

 
13. ResultsofAdmissionUnderManagementseats/Vacantseats 
• Composition of selection team for admission under Management Quota with the brief profile 
ofmembers (This information be made available in the public domain after the admission process 
isover) 
• Scoreof theindividualcandidate admittedarranged inorderormerit 
• Listofcandidatewhohavebeenofferedadmission 
• Waiting list of the candidate in order of merit to be operative from the last date of joining of the 
firstlistcandidate 
• List of the candidate who joined within the date, vacancy position in each category before 
operationof waitinglist 

 
14. InformationofInfrastructureandOtherResourcesAvailable 
• NumberofClassRooms andsize ofeach: 
01. RoomNo.702 25.98Sqm. 
02. RoomNo.607 25.87Sqm. 
03. RoomNo.603 49.61Sqm. 
04. RoomNo.604 49.61Sqm. 
05. RoomNo.605 42.11Sqm. 
06. RoomNo.606 87.28Sqm. 
07. RoomNo.503 49.93Sqm. 
08. RoomNo.504 42.26Sqm. 
09. RoomNo.505 42.01Sqm. 
10. RoomNo.506 42.99Sqm. 
11. RoomNo.405 67.74Sqm. 



12. RoomNo.309 
13. RoomNo.308 
14. RoomNo.317 
15. RoomNo.303 
16. RoomNo.302 
17. RoomNo.301 
18. RoomNo.202 
19. RoomNo.203 

71.91Sqm. 
68.31Sqm. 
68.31Sqm. 
65.67Sqm. 
69.53Sqm. 
57.15Sqm. 
67.31Sqm. 

  89.33Sqm.  
• NumberofTutorial roomsandsizeof each: 
01.RoomNo.110 35.49Sqm. 
02.RoomNo.310 35.90Sqm. 
03.RoomNo.401   55.73Sqm. 

 
• NumberofLaboratoriesandsize ofeach: 
01. EnergyLab. 24.66Sqm. 
02. GroundWaterLab. 09.33Sqm. 
03. EnvironmentLab.   21.95Sqm 

 

• NumberofDrawingHallswithcapacityof each 
 

• NumberofComputerCentreswithcapacityofeach:Onewith48 
 

• CentralExaminationFacility,Numberofroomsandcapacityofeach 
. Room No.404(120seatingcapacity)126.55Sqm. 

 
• Onlineexaminationfacility(NumberofNodes, Internetbandwidth,etc.):50mbps 

 
• BarrierFreeBuiltEnvironmentfordisabledandelderlypersons:Yes 

 
• OccupancyCertificate 

 



 
 

• FireandSafetyCertificate 
 

• HostelFacilities: 
IISWBM houses a more than 9000 sq. ft. Girls Hostel adjacent tothe Academic Block of the 
Institute.ThisHostelwasinauguratedon6th August,2012andtodayaccommodates around42girlstudents. 
The Girls Hostel has fully furnished rooms with attached bathrooms (2-seater and 3-seater), canteen, 
alarge dining hall furnished to accommodate 32 diners at a time, kitchen, common living area fitted 
withLCDTV,terrace,microwaveovens,refrigerator,watercoolersandpurifiers,ironingtable,irons,recreation 
alfacilitieslikecarom etc. andprofessionalroundtheclocksecurityservices. 

 
Library 
• NumberofLibrarybooks/Titles/Journalsavailable(Programme-wise):53967/39400/66 

 
• ListofonlineNational/InternationalJournalssubscribed:7079 

 
• E-Libraryfacilities:Yes 

 
• NationalDigitalLibrary(NDL)subscriptiondetails:Yes 

 
 
 

• LaboratoryandWorkshop 
• ListofMajorEquipment/FacilitiesineachLaboratory/Workshop 

 
 

Following are the list of instruments under the possession of IISWBM (where 
theundersignedisworking asProfessor)at present 



Sr 
No 

 
Nameofinstrument 

 
Make 

 
ModelNo. 

 
SerialNo. 

1 DigitalLuxMeter Kusam-Meco KM-LUX-99 S824065 
2 Stroboscope-Tachometer Kusam-Meco KM-2239A 972865 
3 DigitalMultimeter Mastech MAS345 20010531760 
4 InfraredThermometer Metravi MTX-9 17902090007 
5 PowerClampMeter Kusam-Meco 2740 83271349 
6 DigitalTachometer Lutron DT2234A K011033 
7 Anemometer Lutron AM4201 L723323 
8 ClampMeter VERtech MS2001 20040848562 
9 ThermoHygrometer Kusam-Meco 918 130062 

10 DigitalPowerClampMeter VERtech MS2203 20050503902 
11 DigitalPowerClampMeter VERtech MS2204 200606260016 
12 Pressure Gauge Guru  L-08-3269 
13 PowerQualityAnalyser Krykard ALM30 307187 
14 NetworkPowerAnalyser Circutor AR 5 408506039 

 
15 

Infrared & K- 
TypeThermomete 
r 

 
HTC 

 
Irx-64 

 
9074209 

16 PortableFlueGasAnalyser BhoomiAnalyzers AGASTHYA2005 500088 
17 SolarPowerMeter Kusam-Meco KM-SPM-11 S824065 
18 ThermalImager Fluke   

 

• List of Experimental Setup in each 

Laboratory/WorkshopEnergyManagementDepartment,IIS 

WBM 

ThefollowingexperimentsareconductedintheEnergyLaboratory: 

1. EfficiencyofSPVModules. 
2. CharacteristicsCurveofSPVModules. 
3. EffectivenessofHydraulicTrackingSystem. 
4. OverallEfficiencyofSPVModule.ChargeRegulationBattery System. 
5. EfficiencyofCFLLamps. 
6. EfficiencyofConventionalTubeLights. 
7. Overall Efficiency of SPV Modules, Charge Regulator, Battery And CFL Lamp System With 

ThehelpofOnlineData AcquisitionSystem. 
8. EfficiencyofT5Lamps. 
9. OverallEfficiencyofTableFans. 
10. OverallEfficiencyofCeilingFans. 
11. OverallEfficiencyofWaterPumpingSystemAtIISWBM. 
12. OverallEfficiencyof EvacuatedSolarTube Collector. 
13. OverallEfficiencyof FlatPlate SolarCollector. 
14. PerformanceEvaluationofSolarWaterHeatingSystem 
15. PerformanceofLowCostSolarCooker. 
16. PerformanceofWindow Type Air-conditionersatIISWBM 
17. PerformanceofSplitTypeAir-conditionersatIISWBM 

 
• ComputingFacilities 

 
• InternetBandwidth:50mbps 



• NumberandconfigurationofSystem:202,Core2duo,Corei-3,i-5,4GBDDR3RAM,500GBHDD 



NAD 

• Totalnumber ofsystemconnectedbyLAN:202 
 

• Totalnumberofsystemconnectedby WAN 
 

• Major software packages available:MS Office 2013, SPSS 21, Adobe Photoshop, Visual 
Studio,AMOS, TallyERP. 
• Specialpurposefacilitiesavailable(ConductofonlineMeetings/Webinars/Workshops,etc.):YES 
• Facilitiesforconductofclasses/coursesinonlinemode(Theory& Practical):GoogleMeet,Zoometc 
• InnovationCell 
• SocialMedia Cell 
• Compliance of the National Academic Depository (NAD), applicable to PGCM/ PGDM 
InstitutionsandUniversity Departments: 

 

• Listoffacilitiesavailable 
 

• GamesandSportsFacilities 
At IISWBM, we believe that health and fitness are integral to the all-round development of 
students.The Institute maintains a well-equipped gymnasium with all modern equipment and a 
trainer to guideandencouragestudentstowork-out daily attheInstitute. 

 
• Extra-CurricularActivities 
Recreation can be the ideal getaway for students amidst a hard-core routine of academic 
pursuits.The Student Activity Centre at IISWBM has been built to encourage students to participate 
in variouskindsof programs fromtimetotime. 
Students can exchange ideas, relax, engage in debates and discussions to widen their horizons in 
variousspheres. 
The blend of a disciplined educational regimen with meaningful activity helps them to prosper 
ascomplete businessleadersintheyearstocome. 
Itisalso aperfectplacetounwind,shareideasandparticipateinvociferousdiscussions. 

 
• SoftSkillDevelopmentFacilities 
The Institute has a Web Assisted Language Laboratory to support students in the language 
learningprocess. Innovative interactive tools such as digital multimedia control, wireless headsets 
andmicrophones are provided not only to enhance language teaching but also to enable 
instructorsaccomplishcontinuousassessment andgradingof students' performance. 
The facilities in the Language Laboratory allow students to listen to model pronunciation and 
diction,practice by repeating and record the same, which allows students to compare with the model 
andconduct self-assessment. 

• TeachingLearningProcess 
• Curriculaandsyllabusforeachofthe ProgrammesasapprovedbytheUniversity 



MBA: 

 
 

MBA–(Eve): 
 



MBA–HRM: 
 

 
 

MBA–PS: 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

• AcademicCalendaroftheUniversity 
 

CourseName Duration Advertisements 
givenaround 

SaleofForms 
Begins 

AdmissionTes 
t/Eligibility 

Criteria 

GD&PI Final list 
ofSelecte 
d 

Candidates 

Course 
Begins 

MBA(Day) 2Yrs. September September 
ThroughCAT 

(Nov) February February July 

 
 

MBA(Eve.) 

 
 

2Yrs. 

 
 

March 

 
 

March 

ThroughMAT, 
CAT,CMAT,JE 

MAT, 
GATE,GMAT 

 
 

June 

 
 

June 

 
 

July 

MBA(HRM) 2Yrs. September September 
Through 

CAT(Nov 
) 

March/ 
April 

April July 

MBA-PS 
(PublicSy 
stems) 

 
 

2Yrs. 

 
 

December 

 
 

December 

ThroughMAT(S 
ept.,Dec,Feb, 

May), 
CAT,CMAT,JEM 

AT, 
GATE,XATATMA 

 
 

June 

 
 

June 

 
 

July 

 
 

• AcademicTimeTablewiththenameoftheFacultymembershandlingtheCourse 
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https://www.iiswbm.edu/programs/degree-programs/mba-public-systems-two-years/course-overview/
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https://www.iiswbm.edu/programs/degree-programs/mba-public-systems-two-years/course-overview/
https://www.iiswbm.edu/programs/degree-programs/mba-public-systems-two-years/course-overview/
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3.5L 
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Salary 

2021 

12L 
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Salary 

6.34L 
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Salary 

84 Enrll. 

2022 
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5.5L 
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Salary 

15L 
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Salary 

7.86L 
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Salary 

 

25 Enrll. 
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3.5 Min. 
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3.5L 
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Total number of papers published in refereed International Journals by your existing Permanent 

facultyinyears2016-18 

 

 
S.N NameofFacultyMember  

NameoftheResearchPaper 
NameoftheJournal 

 
 
 

1 

 
 

Prof.(Dr.)Soma 
Roychowdhury 

 
 

Appraisal of Emissions 
fromOcean-going Vessels 
coming toKolkataPort, India 

 
JournalofTheInstitutionofEngineers:Se 
riesA,98(4),387-395(Springer)DOI 
10.1007/s40030-017-0238-7, 
ISSN2250-2149 

 

2 
Prof.(Dr.)Soma 

Roychowdhury 

 
OptimalRedundancyAllocationinH 
omogeneousMulti-state 
CoherentSystems 

American Journal of Mathematical 
andManagementSciences(Taylor&Franci 
s)DOI:10.1080/01966324.2018.1453900 
, 
ISSN:0196-6324print/2325-8454online 

 
3 

EraUpadhyay,MugdhaN 
ayakandJhumoor 

Biswas 

AirQualityStatusofLucknowCity,AC 
aseStudy, 

Special Issue - “International Journal 
ofEngineeringResearch&Technology”,5(12): 
69-74.2017. ISSN:2278-0181. 

 
 

4 

Sharadindu 
BikashMajumdar 

and 
BinoyKrishnaChoudh 

ury. 

ApplicationofScientificDecisionS 
upporting Tool to 
OptimizeEnergyConsumptionin 
wayof 

 
GreeningtheExistingBuildings; 

International Journal of Innovative 
Researchin Science, Engineering and 
Technology; Vol.6, 
Issue8,August2017 

 
 

5 

Sharadindu 
BikashMajumdar 

and 
BinoyKrishnaChoudh 

ury. 

 
GreeningBuildings:Actionbasedo 
n Identification of 
RetrofittedParameters; 

 
InternationalJournalofInnovativeResearchin 
AdvancedEngineering(IJIRAE),ISSN:2349- 

2163Vol.4, Issue08,2017 

 
 

6 

 
 

Sahu,P.andSikdar,P. K. 

Effect of pumping on 
hydrologicsystem of a young 
satellite city insouth Bengal Basin 
throughnumericalmodelling:past 
, 
presentandfuture. 

 

SustainableWater 
ResourcesManagement,vol.3(3),p.321- 
341DOI10.1007/s40899-017-0098-3 
(Springer). 

 
 
 

7 

 

 
Sikdar,P.K.andC 
hakraborty,S. 

Numerical Modeling 
ofGroundwater Flow 
toUnderstand the Impacts 
ofPumping on Arsenic Migration 
intheAquiferofNorthBengalPlain 

 
 

J. Earth Syst. Sci. Vol. 126:29. 
DOI10.1007/s12040-017-0799- 
x(Springer).ImpactFactor – 
0.955 

 
 

8 

 
 

Sikdar,P. K.andSahu,P. 

ModellingthePotentialImpactofS 
mall-ScalePumpingNear 
Future Water Supply Wells in 
aStressedAquiferinSouthWestern 
Bengal Basin on 
GroundwaterFlow 

In: Saha D., Marwaha S., Mukherjee 
A.(Eds.)CleanandSustainableGroundwater 
in 
India. Springer Hydrogeology. 
Springer,Singapore, p. 279-300. 
DOI:https://doi.org/10.1007/978-981-10- 
4552- 3_18. 

 
9 

Mr. 
RudransuBiswas&Dr.Ja 
yantiDe 

“GoodsandServicesTaxanditsSu 
pplyChain Implications” 

International Journal of 
Management,IT 
andEngineering,ISSN:2249-0558 



 
 

10 

 
 

Prof.(Dr.)ArindamDutta 

Reducingcoolingloadofbuildingsin 
the tropical climate 
throughwindowglazing: 
Amodeltomodelcomparison 

 
JournalofBuildingEngineering,Elsevier,15(2 
018)pp. 318–327 (SNIP- 
1.055) 



 

  
 

11 

 
 

Prof.(Dr.)ArindamDutta 

"Influence of orientation and 
theimpactofexternalwindowshadin 
gonbuildingthermalperformancein 
tropical climate" 

 

Energy and Buildings,Elsevier,V-139,pp-680- 
689(Impact Factor:3.7) 

 

 
 

12 

 
Sinha 

Suranjan,Chakrabor 
ty 

Surajit,BhowmikSh 
atrajit 

“Ecological footprint: 
Anindicator of 
environmentalsustainabilityof 
asurfacecoalmine”. 
. 

PublishedinEnvironment, 
DevelopmentandSustainability.SpringerS 
cience. Vol.19: 807-824. 
DOI10.1007/s10668-016- 
9766-y.ImpactFactor:1.040 

 
 

13 

 

Prof.(Dr.)DipaMitra 

AnAnalyticalframeworkonService 
Perception in 
IndianAirlinesbeforeandafter 
CorporateRestructuring 

International Journal Of 
BusinessManagement & Research 
(IJBMR), 
TranstellarJournalPublicationsandResear 
chConsultancyGlobalCommunity 
ISSN(P):2250-2343;ISSN(E) 

 
14 

 
Prof.(Dr.)DipaMitra 

An Empirical Study 
onAcceptabilityofGreenApparel:A 
nApplication ofBayesian 
ProbabilisticNetwork 

South Asian Journal of Marketing 
&Management Research (SAJMMR). 
SouthAsian Academic Research 
JournalISSN:2249-877XVol.7,Issue: 

 
15 Prof.(Dr.)DipaMitraAnd 

S.Banerjee 

An Empirical Study on 
PostTraumatic Stress Disorder 
withrespecttophysiciansinKolk 
ata 

International       Journal        of        Science 
Technologyand Management Science India 
PublicationVolume-6,Issue-6,ISSN(O)2394– 
1537, 
ISSN(P) 2394–1529 

 
 
 

16 

 
 

Prof.(Dr.)DipaMitraAnd 
S.Banerjee 

 
PTSD Coping Styles in 
Doctors:With Special 
Reference toHospitalsin 
Kolkata 

InternationalJournalofScientificResearch.In 

dian Society for Health and 

AdvancedResearch 

Volume-6Issue-4,ISSNNo2277–8179 

 
17 

Prof.(Dr.) Dipa 
Mitra&S.Chakrabo 
rty 

A Study on Identify 
ParametersthatAffectCustomerS 
atisfactionforE-WalletServicesin 
India, 

GlobalJournalforResearchAnalysis.IndianSo 

cietyforHealthand AdvancedResearch, 

ISSNNo.2277-8160, 

 
 

18 

 
 

Prof.(Dr.)DipaMitra 

ServiceQualityRenderedByPublicB 
us Transport In West Bengal: 
APerception Study On 
PassengerSatisfaction, 

InternationalJournalofSales&MarketingM 
anagement(IJSMM) 
International Academy of 
Science,Engineering and Technology 
(IASET),ISSN(P):2319-4898;ISSN(E):2319- 
4901,Vol. 
6,Issue2, 

 
 

19 

 

Prof.(Dr.)DipaMitra 

Personality Traits 
AndPerformance: A Perception 
StudyinRespectofFacultyinAcade 
micDisciplines 

The international Journal of 
IndianPsychology, 
The International Journal of 
IndianPsychology,ISBN:978-1-365- 
68609-2 
Volume4,Issue2,No.89 

20 Prof.(Dr.)DipaMitra AStudyOnIndianRailways:A 
PassengerServiceQualityAudit 

Archers and Elevators Publishing House, 
Vol5–Issue02 –ISSN- 2348–6724 

 
21 

 
Prof.(Dr.)DipaMitra 

ARetailAuditOnCustomerLoyalty 
ACADEMICIA: An 
InternationalMultidisciplinaryResearchJo 
urnal,SouthAsian 
AcademicResearchJournal- 
(ISSN:2249-7137),Vol.7Issue2 

 
22 

Prof.(Dr.) Dipa Mitra, 
Dr.AnupamGhoshandPr 

of 
(Dr.)AmitavaSarkar 

Dynamic Fare Pricing – 
AnapplicationforPublicTransportI 
n 
Kolkataof 

 
AdvancesInManagement,WorldResearchJo 
urnal,EMERALD 2017Vol10No1issue 

 
 

23 

 
Rahim Abdul, 

PayelHalder,AnkanBanerj 
ee&Dr.AsishPaul 

‘Sports Brand Awareness: A 
Studyamong the Students of 
theJadavpurUniversity’ 

‘International Journal of 
MultidisciplinaryResearch and Modern 
Educatio’n (IJMRME)(International 
Refereed Research Journal)Page Number: 
455-457 (Volume 3, Issue 
1)Publisher:R&DModernResearch 

    publication  



 

24 
 

AnkanBanerjee 

Sports- The medium of 
SocialResponsibilityServices:A Case 
StudyofCentralCoalFieldsLimited(C 
CL) 

International Research Journal 
ofManagement and Commerce ISSN: 2348- 
9766,ImpactFactor:5.564Volume4,Issue 
11,PageNo:564-574 
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ImportantInstructions: 
• Avoidputtingpersonalinformationinpublicdomain. 
• The mandatory disclosure should be available freely to view/download to the public without 
anyrestrictions. 
• LoA/EoA letters (since inception) should form part of the mandatory disclosure and 
completemandatory disclosure document should be converted into a single PDF file and the URL 
(web-link)tobeentered intheAICTE portal (underattachmentstab). 


	MANDATORYDISCLOSURES
	1. Nameof theInstitution:
	IndianInstituteOfSocialWelfare&BusinessManagement

	2. NameandaddressoftheTrust/Society/CompanyandtheTrustees:
	IndianInstituteOfSocialWelfare&BusinessManagement

	Director’s Name:
	Prof.( Dr.) K.M. Agrawal,
	Director (Acting), IISWBM

	4. Governance
	• Members of the Board and their brief background

	Prof.( Dr.) K.M. Agrawal
	Member Secretary & Director (Acting), IISWBM

	Frequently of the Board Meeting and Academic Advisory Body:
	• Mechanism/NormsandProcedurefordemocratic/goodGovernance
	• Grievance Redressal mechanism for Faculty, staff and students
	Establishment of Grievance Redressal Committee in the Institution and Appointment of OMBUDSMAN by the University
	 Establishmentof CommitteeforSC/ST

	5. Programmes
	• No.ofCoursesforwhichappliedforAccreditation:Four(04)
	ForeachProgrammethefollowingdetailsaretobegiven(PreferablyinTabularform):
	MHRM

	6. Faculty
	 Course/Branchwiselist Facultymembers:

	7. ProfileofViceChancellor/Director/Principal/Faculty
	• Name:Mr.DipankarDasGupta(Director)
	• WorkExperience
	• Researchguidance(NumberofStudents)

	8. Fee
	DetailsofFee,asapprovedbyStateFeeCommittee,fortheInstitution
	• NumberofscholarshipofferedbytheInstitution,durationandamount:20
	9. Admission
	andnumberadmitted
	10. AdmissionProcedure
	• CalendarforadmissionagainstManagement/vacantseats:

	• ThepolicyofrefundoftheFee,in caseof withdrawal,shallbeclearlynotified
	11. CriteriaandWeightagesforAdmission

	• DisplaymarksscoredinTestetc.andinaggregateforallcandidateswhowereadmitted
	12. ListofApplicants
	13. ResultsofAdmissionUnderManagementseats/Vacantseats
	14. InformationofInfrastructureandOtherResourcesAvailable
	• NumberofComputerCentreswithcapacityofeach:Onewith48
	• OccupancyCertificate


	• HostelFacilities:
	Library
	• NumberofLibrarybooks/Titles/Journalsavailable(Programme-wise):53967/39400/66
	• E-Libraryfacilities:Yes

	• LaboratoryandWorkshop
	• ListofMajorEquipment/FacilitiesineachLaboratory/Workshop

	• List of Experimental Setup in each Laboratory/WorkshopEnergyManagementDepartment,IIS WBM ThefollowingexperimentsareconductedintheEnergyLaboratory:
	• ComputingFacilities
	• Totalnumber ofsystemconnectedbyLAN:202
	• Specialpurposefacilitiesavailable(ConductofonlineMeetings/Webinars/Workshops,etc.):YES

	• Listoffacilitiesavailable
	• GamesandSportsFacilities
	• Extra-CurricularActivities
	• SoftSkillDevelopmentFacilities
	• TeachingLearningProcess
	MBA:
	• AcademicCalendaroftheUniversity
	• ForeachPostGraduateCoursesgivethefollowing:
	• Curricula and SyllabiMBA:
	17. ListofResearchProjects/ConsultancyWorks


	2016-17:
	2018-2019
	2020-2021
	• Publications(ifany)outofresearchinlastthreeyearsoutofmastersprojects
	Total number of papers published in refereed International Journals by your existing Permanent facultyinyears2016-18
	18. LoA and subsequent EoA till the current Academic Year(Pleaseclick heretofind theEoA ApprovalReport)
	20. BestPracticesadopted,ifany



